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District Mission
To develop students into lifelong learners through rigorous, research-based curricula, individualized instruction, high
expectations, and a nurturing environment that includes parental and community involvement; to provide opportunities
for professional development and outreach for The University of Texas at Austin’s academic units; and to serve as a
model of an exemplary educational program for diverse learners.

Legal References: Each school district shall have a district improvement plan that is developed, evaluated, and revised annually,
in accordance with district policy, by the superintendent with the assistance of the district-level committee. (Section 11.251 of the
Texas Education Code). Each school year, the principal of each school campus, with the assistance of the campus-level
committee, shall develop, review, and revise the campus improvement plan for the purpose of improving student performance for
all student populations, including students in special education programs under Subchapter A, Chapter 29, with respect to the
student achievement indicators adopted under Section 39.051 and any other appropriate performance measures for special needs
populations. (Section 11.253 of the Texas Education Code)
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The University of Texas Elementary School Management Board

The Sponsoring Entity and Charter Holder of The University of Texas Elementary School is The University of Texas at
Austin. The Board of Regents of the University of Texas System is the Governing Body for UTES. Responsibility for
oversight and supervision of the charter school has been delegated from the President to the Dean of the College of

Education.

About the Management Board:
The Management Board of The University of Texas
Elementary School is appointed by the President of The
University of Texas. The Board’s role is to advise and
make recommendations to the Dean of the College of
Education on matters related to the management,
operation, and accountability of UTES that include but
are not limited to:
= Implementation and evaluation of long and short
term policy and programs of UTES to assure its
continuous improvement and educational
excellence;
= The annual operating and capital budgets;
= Recruitment and selection of Superintendent
candidates; recommendation of finalists to the
Vice President;
= Generation of Management Board nominees;
recommendations of new Board appointees to
the President;
= Monthly monitoring of budgets to identify and
explore significant variances;
= Contracts, Student Information Guide, and the
Student Code of Conduct;
= The annual external audit of UTES financial
statements;
= Review and make recommendations concerning
the annual report submitted to the President of
The University of Texas at Austin;
= Review parental grievances that the
Superintendent is unable to resolve at the school
level.

Members of the Management Board
William Lasher, Ph.D.- Chair
Kathy Armenta, LCSW, ACSW — Member
Laura Estep, Ph.D. — Member
Alexandra Eusebi, Ph.D. — Member
J.E. Johnson — Member
James Kalllison, Ph.D. — Member
Jolie Kinyamahanga — Member
Eddie Lopez — Member
Yulanda McCarty-Harris, Ed.D., J.D. — Member
Starla Simmons, MSSW — Member
Jennifer Smith, Ph.D. — Member
Katie Tackett, Ph.D. — Member
Laura Torres, Ph. D.-Member
Mark J. Williams — Member
Sarah Woulfin, Ph.D. — Member
Nicole Whetstone, Ph.D. Superintendent — Non-Voting
Melissa M. Chavez, Ph.D., Executive Director — Non-Voting

DISTRICT INFORMATION

Superintendent: Dr. Nicole Whetstone

Principal: Ms. Lara Wilder

Financial Manager: Mrs. Jenny Davis

Human Resource Manager: Mr. Bob Micks

Title One Coordinator: Mr. Bob Micks

Address: 2200 East 6th Street, Austin, TX 78702
Phone: 512- 495-3300
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UTES

The University of Texas Elementary School

Little Longhorns

My Community Commitmentfrom Pre-Kto Ph.D.

(AS A 1 as A 1 as A 1 as AN N
STUDENT PARENT, TEACHER, ADMINISTRATOR,
| WILL... | WILL.. | WILL... | WILL..
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Collaboration and
communication

Speak up for my needs
and the needs of my
community

Support the needs of
my student and the
school community

Foster a collaborative
community within the
classroom

Collaborate with the
community to meet
its needs

TENACITY

Resilience and
optimism

Approach challenges and
mistakes with optimism

Encourage students
to embrace challenges
and mistakes

Challenge students and
recognize effort during
the learning process

Ensure that the school
climate encourages
growth and resilience

EXCELLENCE

Achievement and
growth

Strive to be the best
version of myself

Provide opportunities
for students to practice
skills

Implement data-driven
instruction that is
challenging andengaging

Uphold high standards
for curriculum and
instruction and provide
development as needed

SAFETY

Health andclimate

Follow the Code of
Conduct and make
healthy choices

Help my student
familiarize themselves
with the Code of Conduct
and make healthy choices

Foster a safe and
inclusive classroom
that empowers students

Maintain a safe and
inclusive school
environment that
promotes mental and
physical well-being
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Every child, prepared for success in college, a career or the military.
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Recruit, support
and retain teachers
and principals

Build a foundation
of reading
and math
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n career and college

Increase transparency, fairness and rigor in district and campus
academic and financial performance

: Ensure compliance, effectively implement legislation
and inform policymakers

Strengthen organizational foundations
(resource efficiency, culture, capabilities, partnerships)

*adapted from TEA Strategic Plan - https://tea.texas.gov
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The State of Texas Public Education Mission and Academic Goals

The mission of the public education system of this state is to ensure that all Texas children have access to a quality education that enables them to achieve their potential
and fully participate now and in the future in the social, economic, and educational opportunities of our state and nation. That mission is grounded on the conviction that a
general diffusion of knowledge is essential for the welfare of this state and for the preservation of the liberties and rights of citizens. It is further grounded on the conviction
that a successful public education system is directly related to a strong, dedicated, and supportive family and that parental involvement in the school is essential for the
maximum educational achievement of a child.

The State of Texas Public Education Goals

GOAL 1:The students in the public education system will demonstrate exemplary performance in the reading and writing of the English language.
GOAL 2:The students in the public education system will demonstrate exemplary performance in the understanding of mathematics.

GOAL 3: The students in the public education system will demonstrate exemplary performance in the understanding of science.

GOAL 4: The students in the public education system will demonstrate exemplary performance in the understanding of social studies.

The State of Texas Public Education Objectives

OBJECTIVE 1: Parents will be full partners with educators in the education of their children.

OBJECTIVE 2: Students will be encouraged and challenged to meet their full educational potential.

OBJECTIVE 3: Through enhanced dropout prevention efforts, all students will remain in school until they obtain a high school diploma.

OBJECTIVE 4: A well-balanced and appropriate curriculum will be provided to all students.

OBJECTIVE 5: Educators will prepare students to be thoughtful, active citizens who have an appreciation for the basic values of our state and national heritage and who
can understand and productively function in a free enterprise society.

OBJECTIVE 6: Qualified and highly effective personnel will be recruited, developed, and retained.

OBJECTIVE 7: The state's students will demonstrate exemplary performance in comparison to national and international standards.

OBJECTIVE 8: School campuses will maintain a safe and disciplined environment conducive to student learning.

OBJECTIVE 9: Educators will keep abreast of the development of creative and innovative techniques in instruction and administration using those techniques as
appropriate to improve student learning.

OBJECTIVE 10:Technology will be implemented and used to increase the effectiveness of student learning, instructional management, staff development, and
administration.

TEA Commissioner’s Strategic Priorities:
1-Recruit, suppotrt, retain teachers & principals
2-Build a foundation of reading and math

3-Connect high school to career and college
4-Improve low performing schools
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District ESSA Requirements

Equity Plan[ESSA Sec. 1112(b)(2)]:

-After examining the data, our district does not have an equity gap as compared to the state average.

-We are a district of one campus. It has however been difficult to retain teachers in our charter school because they do not have an opportunity to move up in the field to make
more money within our district. These teachers will move to an ISD to get a district level position.

Strategies for maintaining teachers

-Funding set aside for professional development for instructional leadership.

-Provide stipends for National Board certification.

Poverty Criteria [Sec. 1112(b)(4)]:
The University of Texas Elementary School determines Title | eligibility and rank/serve order through the most recent census data and at-risk percentage.

School wide Programs [Sec. 1112(b)(5)]:

1. A comprehensive needs assessment of the entire district/school (including taking into account the needs of migratory children as defined in section 1309(2)) that is based on
information which includes the achievement of children in relation to the State academic content standards and the State student academic achievement standards described in
section 1111(b)(1).

2. School-wide reform strategies that provide opportunities for all children to meet the State’s proficient and advanced levels of student academic achievement, use effective
methods and instructional strategies that are based on scientifically based research, and that include strategies to address the needs of all children in the school, but particularly
the needs of low-achieving children and those at risk of not meeting the State student academic achievement standards who are members of the target population of any
program that is included in the school-wide program.

3. Instruction by highly qualified teachers.

4. In accordance with section 1119 and subsection (a)(4), high-quality and ongoing professional development for teachers, principals, and paraprofessionals and, if appropriate,
pupil services personnel, parents, and other staff to enable all children in the school to meet the State’s student academic achievement standards.

5. Strategies to attract high-quality teachers to high-need schools.

6. Strategies to increase parental involvement in accordance with section 1118, such as family literary services.

7. Plans for assisting preschool children in the transition from early childhood programs, such as Head Start, Even Start, Early Reading First, or a State-run preschool program,
to local elementary school programs.

8. Measures to include teachers in the decisions regarding the use of academic assessments described in section 1111(b)(3) in order to provide information on, and to improve,
the achievement of individual students and the overall instructional program.

9. Activities to ensure that students who experience difficulty mastering the proficient or advanced levels of academic achievement standards required by section 1111(b) (1)
shall be provided with effective, timely additional assistance which shall include measures to ensure that student difficulties are identified on a timely basis and to provide
sufficient information on which to base effective assistance.

10. Coordination and integration of Federal, State, and local services and programs, including programs supported under this Act, violence prevention programs, nutrition
programs, housing programs, Head Start, adult education, vocational and technical education, and job training.
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State Compensatory Education

State of Texas Student Eligibility Criteria:
A student under 21 years of age and who:

1.Is in prekindergarten — grade 3 and did not perform satisfactorily on a readiness test/assessment given during the current school year.

2.Is in grades 7-12 and did not maintain a 70 average in two or more subjects in the foundation curriculum during a semester in the preceding
or current school year OR is not maintaining a 70 average in two or more foundation subjects in the current semester.

3.Was not advanced from one grade to the next for one or more school years (students in Pre-k and K that are retained at parent request are
not considered at-risk).

4.Did not perform satisfactorily on a state assessment instrument, and has not in the previous or current school year performed on that
instrument or another appropriate instrument at a level equal to at least 110 percent of the level of satisfactory performance on that instrument
5.Is pregnant or is a parent

6.Has been placed in an AEP during the preceding or current school year

7.Has been expelled during the preceding or current school year

8.1s currently on parole, probation, deferred prosecution, or other conditional release

9.Was previously reported through PEIMS to have dropped out of school

10.Is a student of limited English proficiency

11.Is in the custody or care of DPRS or has, during the current school year, been referred to DPRS

12.Is homeless

13.Resided in the preceding school year or resides in the current school year in a residential placement facility in the district, including a
detention facility, substance abuse treatment facility, emergency shelter, psychiatric hospital, halfway house, or foster group home

This district has written policies and procedures to identify the following:

-Students who are at-risk of dropping out of school under state criteria

-Students who are at-risk of dropping out of school under local criteria

-How students are entered into the SCE program

-How students are exited from the SCE program

-The cost of the regular education program in relation to budget allocations per student and/or instructional staff per student ratio.

Total FTEs funded through SCE at this District/Campus: 2.5

The process we use to identify students at-risk is:
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For grades K-5 the camps reviews DIBELS, Beginning of the Year benchmark data to determine which student meet Response to Intervention
Criteria of more than 1 grade below or repeating a grade level. Student progress on DIBLES, curriculum-based assessments in math are
reviewed every 9 weeks in RTI meetings.

The process we use to exit students from the SCE program who no longer qualify is:
Students who progress to grade level performance in their area of need are exited from receiving additional Tier 3 support from campus
interventionist.

This district's comprehensive, intensive, accelerated instruction program consists of before and after school tutorials and accelerated instruction
for at-risk students, summer extension programs, guidance and counseling services, and trauma-invested classroom professional development.

Upon evaluation of the effectiveness of this program, the committee finds that the students’ academic achievement increased for the 2023-2024
School Year. Prior year overall results were 68% across all subjects and increased to 78%. State assessment improvement for students at risk
increased 18% in Math, 25% in Reading and 14% in Science.

Federal, State and Local Funding Sources:

Federal funding sources will be integrated and coordinated with State and Local funds to meet the needs of all students. This school wide
program will consolidate funds in the following way: Title I, Part A only [ESSA Sec. 1114(b)(7)(B)]
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Comprehensive Needs Assessment

Student Achievement

Student Achievement Strengths

Strengths:
Collaborative Professional Learning Communities (PLCs): The University of Texas Elementary already has a strong foundation of collaboration among staff
through PLCs.

Commitment to Student Success: Teachers and staff demonstrate a strong commitment to ensuring that every student succeeds.

Supportive Leadership: Leadership at the school is committed to instructional improvement and student achievement. This support will be critical in
sustaining efforts around feedback cycles, lesson plan alignment, and data-driven decision-making.

Student Achievement Weaknesses

Inconsistent Use of Feedback: While observation and feedback cycles are present, the consistency and quality of feedback may vary. Teachers may not
always receive actionable, specific feedback that can immediately impact instructional practices.
Lesson Plan Alignment: Lesson plans may not always be fully aligned across grade levels or content areas, leading to gaps in curriculum coverage or

differing expectations for students in the same grade. This can impact coherence and student achievement.

Time Constraints: Time for regular and meaningful observations, feedback cycles, and PLC meetings may be limited due to packed schedules, which could
hinder the depth of reflection and planning needed for effective instructional improvement.

MTSS Implementation: While there is an MTSS committee in place, it is a new system at UTES and needs refinement.

Student Achievement Needs
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Comprehensive Needs Assessment

Student Achievement Needs (Continued)

Consistent, Actionable Feedback: Teachers need a more structured and consistent observation and feedback system that provides timely, specific, and
actionable feedback focused on improving instructional practices. Feedback should be aligned with instructional goals and student achievement targets.

Aligned Lesson Planning: Teachers require support in creating and maintaining vertically and horizontally aligned lesson plans across grade levels and
subjects. This will ensure consistency in instructional delivery and provide a seamless progression of learning for students.

Formative Assessment Training: To enhance the effective use of formative assessments, teachers may need additional professional development on
creating and interpreting assessments that align with learning goals and directly inform instruction.

Structured PLCs and MTSS Committees: The PLCs and MTSS committees need to be structured with clear agendas, goals, and follow-up actions.
Providing time and support for these teams to analyze data, plan interventions, and assess the effectiveness of instructional strategies is essential.

Time for Collaboration: Teachers need dedicated time for meaningful collaboration through PLCs and committee work. This time must be protected to allow
teachers to focus on planning, reflection, and implementation of best practices.

Student Achievement Summary

The University of Texas Elementary is poised to make significant strides in improving instruction and student achievement through observation and feedback
cycles, aligned lesson planning, and a data-driven focus on formative assessments. The school benefits from strong collaborative PLCs and a dedicated
teaching staff, but there are areas that need strengthening. Providing consistent, actionable feedback to teachers, ensuring lesson plans are fully aligned,
and enhancing the effectiveness of formative assessments are key to driving improvement. The MTSS committees and PLCs can play a pivotal role, but
they require structured time and support to be fully effective. Addressing these needs will lead to a more cohesive instructional approach, increased student
achievement, and stronger support for all learners.
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Comprehensive Needs Assessment

School Culture and Climate

School Culture and Climate Strengths
Strong Sense of Community: The University of Texas Elementary has a strong, established sense of community that can provide a solid foundation for creating a positive school

culture through a PBIS system. Students, staff, and parents are already invested in the school's success, which can aid in the implementation of campus-wide behavior
expectations.

Dedicated Staff: The school’s staff is committed to student success and already engaged in various efforts to support student well-being. This commitment will be vital as
teachers undergo PBIS training and contribute to shaping the behavior interventions and supports.

Focus on Student-Centered Learning: The school's existing focus on holistic, student-centered learning aligns well with PBIS’s approach of emphasizing positive behavior to
enhance student engagement and academic success

School Culture and Climate Weaknesses
Inconsistent Behavior Management Practices: Currently, behavior management approaches may vary across classrooms, leading to confusion and inconsistency for students.

This inconsistency could present challenges as the PBIS system is introduced.

Limited Experience with PBIS: If the staff has limited experience with tiered behavioral support systems, there may be a learning curve that requires additional time and
resources.

Resource Constraints: If the school lacks the resources to adequately support professional development or the necessary materials for PBIS, implementation may be slower or
less effective.

School Culture and Climate Needs

Ongoing Coaching and Support: Teachers will require continued support and coaching throughout the PBIS implementation process to refine their practice, address challenges,
and stay motivated.

Clear, School-Wide Behavior Expectations: The school needs to develop and communicate clear, consistent behavior expectations that apply across all grade levels and
classrooms, ensuring that both students and staff understand them.
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Comprehensive Needs Assessment

School Culture and Climate Summary

The University of Texas Elementary is well-positioned to create a positive school culture through the implementation of a campus-wide PBIS system. With a dedicated and
engaged community, the school has a strong foundation to build upon. However, challenges such as inconsistent behavior management practices and limited experience with
PBIS need to be addressed. To ensure success, comprehensive training and ongoing support for teachers, a clear system of behavior expectations, and effective data collection

will be essential. By addressing these needs, the school can establish a sustainable, positive culture that promotes both academic achievement and social-emotional
development.

Staff Quality, Recruitment and Retention

Staff Quality, Recruitment and Retention Strengths

Established Hiring Systems: The University of Texas Elementary has clear hiring systems in place, which help ensure that the recruitment process is
consistent, equitable, and efficient. This structured approach contributes to identifying strong candidates aligned with the school’s mission and values.

Teacher Incentive Allotment (TIA) Utilization: The school's use of the Teacher Incentive Allotment helps attract and retain high-quality teachers by offering
competitive salaries and performance-based incentives. This can motivate teachers to remain committed to the school and perform at high levels.

Staff Quality, Recruitment and Retention Weaknesses

Recruitment Challenges for Specialized Positions: Despite a clear hiring system, the school may still face challenges in recruiting for specialized positions
(e.g., special education, bilingual education). These positions often require unique skills, and the existing pool of candidates may be limited.

Retention of High-Performing Teachers: While the Teacher Incentive Allotment is beneficial, retention of top-performing teachers can still be a challenge if
other factors, such as workload, professional development opportunities, or school culture, are not adequately addressed.

Mentorship Consistency: The effectiveness of the Campus Ambassador Plan may vary depending on the mentors’ level of engagement and the consistency
of mentoring practices across the school. If the quality of mentorship is inconsistent, new teachers may not receive the full benefit of support.

Time Constraints for Observation and Feedback: While observation and feedback cycles are in place, the time required to conduct meaningful observations
and provide actionable feedback may be limited, particularly for administrators juggling multiple responsibilities.

Staff Quality, Recruitment and Retention Needs
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Comprehensive Needs Assessment

Enhanced Recruitment Strategies: The school needs to develop additional recruitment strategies, such as targeted outreach and partnerships with
universities, to attract candidates for specialized teaching positions. Offering recruitment incentives or showcasing the benefits of working at the school may
also help.

Retention Initiatives Beyond TIA: In addition to the Teacher Incentive Allotment, the school should explore other retention strategies, such as professional
development opportunities, leadership pathways, and work-life balance initiatives, to improve teacher retention.

Strengthening the Mentoring Program: The Campus Ambassador Plan needs a structured evaluation process to ensure consistency in mentorship. Offering
training for mentors and providing clear guidelines can ensure that new teachers receive high-quality support.

Time for In-Depth Feedback: Teachers and administrators need more protected time for classroom observations, feedback sessions, and follow-up
coaching. Allocating dedicated time blocks for these activities would allow for deeper reflection and improved instructional alignment.

Staff Quality, Recruitment and Retention Summary

The University of Texas Elementary is on the right track with its focus on improving hiring and retention through structured systems like the Teacher Incentive Allotment,
mentoring through the Campus Ambassador Plan, and regular observation and feedback cycles. However, there are areas for growth, in recruitment for specialized positions,
ensuring the consistency and effectiveness of mentorship, and providing adequate time for meaningful feedback. To further improve retention, the school should consider

additional support initiatives beyond financial incentives and strengthen the mentoring and feedback systems to ensure all teachers receive the support they need. By
addressing these needs, the school can build a stronger, more aligned teaching community that supports both teacher satisfaction and student success.

Curriculum, Instruction and Assessment

Curriculum, Instruction and Assessment Strengths
Strengths:
Collaborative Professional Learning Communities (PLCs): The University of Texas Elementary already has a strong foundation of collaboration among staff through PLCs.

Commitment to Student Success: Teachers and staff demonstrate a strong commitment to ensuring that every student succeeds.

Supportive Leadership: Leadership at the school is committed to instructional improvement and student achievement. This support will be critical in sustaining efforts around
feedback cycles, lesson plan alignment, and data-driven decision-making.
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Comprehensive Needs Assessment

Curriculum, Instruction and Assessment Weaknesses

Inconsistent Use of Feedback: While observation and feedback cycles are present, the consistency and quality of feedback may vary. Teachers may not always receive
actionable, specific feedback that can immediately impact instructional practices.

Lesson Plan Alignment: Lesson plans may not always be fully aligned across grade levels or content areas, leading to gaps in curriculum coverage or differing expectations for
students in the same grade. This can impact coherence and student achievement.

Time Constraints: Time for regular and meaningful observations, feedback cycles, and PLC meetings may be limited due to packed schedules, which could hinder the depth of
reflection and planning needed for effective instructional improvement.

MTSS Implementation: While there is an MTSS committee in place, it is a new system at UTES and needs refinement.

Curriculum, Instruction and Assessment Needs
Consistent, Actionable Feedback: Teachers need a more structured and consistent observation and feedback system that provides timely, specific, and actionable feedback
focused on improving instructional practices. Feedback should be aligned with instructional goals and student achievement targets.

Aligned Lesson Planning: Teachers require support in creating and maintaining vertically and horizontally aligned lesson plans across grade levels and subjects. This will ensure
consistency in instructional delivery and provide a seamless progression of learning for students.

Formative Assessment Training: To enhance the effective use of formative assessments, teachers may need additional professional development on creating and interpreting
assessments that align with learning goals and directly inform instruction.

Structured PLCs and MTSS Committees: The PLCs and MTSS committees need to be structured with clear agendas, goals, and follow-up actions. Providing time and support
for these teams to analyze data, plan interventions, and assess the effectiveness of instructional strategies is essential.

Time for Collaboration: Teachers need dedicated time for meaningful collaboration through PLCs and committee work. This time must be protected to allow teachers to focus on
planning, reflection, and implementation of best practices.

Curriculum, Instruction and Assessment Summary

The University of Texas Elementary is poised to make significant strides in improving instruction and student achievement through observation and feedback cycles, aligned
lesson planning, and a data-driven focus on formative assessments. The school benefits from strong collaborative PLCs and a dedicated teaching staff, but there are areas that
need strengthening. Providing consistent, actionable feedback to teachers, ensuring lesson plans are fully aligned, and enhancing the effectiveness of formative assessments
are key to driving improvement. The MTSS committees and PLCs can play a pivotal role, but they require structured time and support to be fully effective. Addressing these
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Comprehensive Needs Assessment

Curriculum, Instruction and Assessment Summary (Continued)

needs will lead to a more cohesive instructional approach, increased student achievement, and stronger support for all learners.

Family and Community Involvement

Family and Community Involvement Strengths

UT Elementary has consistently held opportunties for family participation in Open Houses; Principal Chats awards/celebrations, newsletters and volunteer
opportunities. Attendance at school performances for music and classroom celebrations.

Family and Community Involvement Weaknesses

Increase participation among all families.

Family and Community Involvement Needs

Engage businesses and UT service organizations to increase volunteer and donor opportunities.

Family and Community Involvement Summary

UT Elementary has a culturally diverse student population. There are many opportunities for families to participate in campus-wide activities such as Open
House, Little Longhorn League fundraising activities, and Principal Chats. However, there may need to be more opportunities for families to learn more
about how to support their student's academic achievement.
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Parent/Family Survey

How would you rate the following items at UTES? - Rating

Excellent

Above Average

Average

Below Average

0 5 10 15
# Field
1 School climate
2 Safety/security
3 Technology
4 School wide communication
5 Front Office staff communication-service

# Field

1 School climate

2 Safety/security

3 Technology

Minimum

1.00

1.00

1.00

1.00

1.00

Excellent

49.25% 33

60.00% 39

42.42% 28

Maximum

4.00

4.00

4.00

4.00

4.00

Above Average

29.85% 20

29.23% 19

24.24% 16

45 50

Mean

1.76

1.52

1.95

1.74

1.35

Average

16.42%

9.23%

28.79%

B School climate
B Safety/security

B Technology
B School wide communication

Front Office staff communication-service

Std Deviation

11

6

19

0.88

0.73

0.94

0.84

0.62

Below Average

4.48%

1.54%

4.55%

Variance

3

1

3

0.78

0.53

0.89

0.71

0.38

Count

67

65

66

66

66

Total

67

65

66



# Field Excellent Above Average Average Below Average Total

4 School wide communication 46.97% 31 36.36% 24 12.12% 8 455% 3 66

5 Front Office staff communication-service 71.21% 47 24.24% 16 3.03% 2 1.52% 1 66

Showing rows 1 - 5 of 5



Federal, State and Local Funding Sources
Federal funding sources will be integrated and coordinated with State and Local funds to meet the needs of all students. This schoolwide program
will consolidate funds in the following way: Title I, Part A only [ESSA Sec. 1114(b)(7)(B)]

Federal
Program/Funding Source Amount of Funding
IDEA B, Formula $48,272
IDEA B, Preschool $2,300
Title |, Part A $68,260
Title II, Part A $8,833
Title 1V, Part A $10,000
National School Lunch Program $151,000
State
Program/Funding Source Amount of Funding
Regular Program SFF $2,461,289
Special Education Allotment $450,642
Dyslexia $11,088
State Compensatory Education $273,966
Bilingual Education 16,695
Early Education Allotment $71,117
Gifted and Talented $5,570
Teacher Incentive Allotment $166,652
School Safety Allotment $17,539
Instructional Materials Allotment $25,000
Local
Program/Funding Source Amount of Funding
Endowments $29,439
Rent $50,000
UT Austin $301,522
Capital Project — Phase Il Donations $50,000
Visualize Graduation Payments $28,834




UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 1. (Goal Setting) Establish a consistent system for performance evaluations that ensures all staff members have clear, measurable, and collaboratively
developed goals at the beginning of each school year.

Objective 1.  (Goal Setting) Performance evaluations with measurable goals are pre-determined, written, and agreed upon by both manager and direct report at the

beginning of the year.

Activity/Strategy

Person(s) Responsible Timeline

Resources

Evaluation

(Strategic Priorities: 1) (ESF: 2,2.1)

1. Schedule and document beginning-of-year
conferences with all staff. (Title | SW
Elements: 2.2,3.2) (Target Group: All)

Assistant Principal(s), Principal |September 2025

(S)Local Funds

Criteria: Two goals submitted to T-
TESS by 9/12/25 including one
student focused academic growth
goal and one professional learning
goal.

Priorities: 1) (ESF: 2.1)

2. Provide mid-year and end-of-year check-ins
to monitor progress toward goals. (Title | SW
Elements: 3.2) (Target Group: All) (Strategic

Assistant Principal(s), Principal |December 25-
Janurary 26

(S)Local Funds

Criteria: Middle of year conference
documentation and Summative
conferences
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 1. (Goal Setting) Establish a consistent system for performance evaluations that ensures all staff members have clear, measurable, and collaboratively
developed goals at the beginning of each school year.

Objective 2.  (Teacher Incentive Allotment) Continue implementation of the Teacher Incentive Allotment.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Implement the Teacher Incentive Allotment.
(Target Group: All) (Strategic Priorities: 1)
(ESF: 1.1,2.1)

Assistant Principal(s), Principal,
Superintendent

August 2025-May
2026

(O)Time, (S)Local Funds

Criteria: TIA Submission
and/approval data.
Increase in TIA designated
teachers.

2. Assure data fidelity by implementing TTESS
calibrations. (Title | SW Elements: 1.1)

(Target Group: All) (Strategic Priorities: 1)
(ESF: 2.1)

Assistant Principal(s), Principal

August 2025-May
2026

(O)Time

Criteria: Teacher observations
Calibration documents
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 1. (Goal Setting) Establish a consistent system for performance evaluations that ensures all staff members have clear, measurable, and collaboratively
developed goals at the beginning of each school year.
Objective 3.  (Professional Development and Coaching) Maintain a professional development plan tied to the observation and feedback cycle.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Campus instructional leaders use Campus Leadership Team, 2025-2026 (O)Time Criteria: Instructional leaders will
established tools and processes to conduct Instructional Administrator, Academic SY use Coaching Cycle Status

spreadsheet to monitor and track
observations and a walkthrough
form to share specific feedback.

observations and implement professional Principal
development tailored to teacher needs. (Title |
SW Elements: 1.1,2.2,2.5) (Target Group: All)
(Strategic Priorities: 1) (ESF: 2.1)
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 1. (Goal Setting) Establish a consistent system for performance evaluations that ensures all staff members have clear, measurable, and collaboratively
developed goals at the beginning of each school year.

Objective 4. (Campus Teacher Leader Program) Create and maintain a campus teacher leader program.

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation
1. Campus leadership team improves campus [Assistant Principal(s), Principal |August 2024 (O)Time, (S)Local Funds Criteria: Implementation of
teachers leaders through regularly scheduled teacher leader program,
job-embedded professional development and documented roles &
development opportunities are consistent with responsibilities of teacher leaders,
best practices for adult learning, deliberate weekly meeting agendas.
modeling, and observation and feedback
cycles. (Title | SW Elements: 1.1) (Target
Group: All) (Strategic Priorities: 1) (ESF: 2)
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 2.

proactive and responsive student support services, and involved families and communities.

Objective 1.

establishing and maintaining a productive classroom learning environment throughout the school.

(Positive School Culture) Campus systems support positive school culture through explicit behavioral expectations, school-wide culture routines,

(Well Supported Teachers) Campus instructional leaders provide clear expectations, training and support so that teachers implement best practices for

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. During weekly PLC sessions, instructional
leaders will provide professional learning on
best instructional and management practices
and provide feedback and support on
implementing campus systems. (Title | SW
Elements: 2.2,2.5) (Target Group: All)
(Strategic Priorities: 4) (ESF: 3.1)

Assistant Principal(s), Principal

2025-2026 school
year

(O)Time, (S)State
Compensatory Education

Criteria: PLC documents
Classroom observations
Student achievement data

an onboarding system is in place (Title | SW
Elements: 1.1,2.4) (Target Group: All)
(Strategic Priorities: 1) (ESF: 1.2,2.1)

2. Grade-level and content-area teams have |Assistant Principal(s), Principal [25-26 SY (S)Local Funds Criteria: Teacher Leader Program;
strong, supported teacher leaders trained in Solution Tree, ICC, Lead4ward
adult learning facilitation and team dynamics. Leadership

(Title | SW Elements: 2.4,2.5) (Target Group:

All) (Strategic Priorities: 1,2) (ESF:

1.1,2.15.2)

3. Experienced substitutes are recruited and | Assistant Principal(s), Principal |SY 25-26 (S)Local Funds Criteria: Substitute onboarding

documentation, system
spreadsheets monitoring on
boarding status.
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 2.

proactive and responsive student support services, and involved families and communities.

Objective 2.

(Positive School Culture) Campus systems support positive school culture through explicit behavioral expectations, school-wide culture routines,

(Positive Behavioral Interventions and Supports (PBIS)) Maintain a School-Wide Positive Behavioral Interventions and Supports (PBIS) Plan.

procedures and provide opportunities for
practice that ensure safe and efficient student
transitions and gatherings. (Title | SW
Elements: 1.1) (Target Group: All) (ESF: 3.2)

Activity/Strategy Person(s) Responsible Timeline Resources Evaluation

1. Reinforce PBIS systems by explicitly All Staff 2025- 2026 (O)Time, (S)Local Funds Criteria: Behaviorial expectaion

teaching desired student behaviors and school year lessons created by PBIS team.

implementing a campus-wide reward system to Students are rewarded with Bevo

acknowledge and celebrate when these bucks when the desireed

behaviors are observed. (Title | SW Elements: behaviors are observed.

2.1,2.2,2.3) (Target Group: All) (ESF: 3.1,3.2) Weekly reward systems for
student through the campus Bevo
Bucks store.

2. Staff implement clear school-wide All Staff 25-26 SY (O)Time, (S)Local Funds Criteria: Visibly posted mission,

and Peace Keepers Pledge in all
classrooms. Peace Keeper
awards for students each 9 weeks
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 3.

STAAR in reading and math will overall increase by 5% for students in grades 3-5 from the 2025 school year.

Objective 1.

teachers in campus instructional practices and school-wide systems.

(Effective Instruction) All students will build a strong foundation in reading/language arts and mathematics. State assessment scores for the 2026

(Professional Learning Communities) Instructional leaders will use PLC time twice a week to provide professional learning, analyze data and support

Activity/Strategy

Resources

Evaluation

1. Campus instructional leaders provide
training and support to teachers on consistently
implementing strategies for inclusion and
support for students who are members of
special populations groups. (Title | SW
Elements: 2.5,2.6) (Target Group:
EB,SPED,GT,AtRisk) (Strategic Priorities: 2)
(ESF: 5.1,5.3)

(S)Regular Program SFF

Criteria: 7 Steps PD, co-teach
models PD, PLAAFP System,
data tracking systems

2. Campus leaders provide teachers with
protected time for in-depth conversations about
formative student data and possible
adjustments to instructional delivery. (Title |
SW Elements: 2.5,2.6) (Target Group: All)
(Strategic Priorities: 2) (ESF: 5.3)

(S)Regular Program SFF

Criteria: Presentations from
weekly data meetings on Fridays.
Friday data meeting schedules.

3. Campus leaders provide resources,
training, and support for teachers to implement
adopted instructional materials through
internalization protocols, teacher planning time,
and monitoring the rigor of taught lessons.
(Title | SW Elements: 2.5) (Target Group: All)
(Strategic Priorities: 2) (ESF: 5.1,5.3)

Person(s) Responsible Timeline
Assistant Principal(s), Principal |25-26 SY
Assistant Principal(s), Principal [25-26 SY
Assistant Principal(s), Principal |25-26

(S)Regular Program SFF

Criteria: Weekly PLC and data
meeting agendas/presentations,
lesson plan feedback
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 3.

STAAR in reading and math will overall increase by 5% for students in grades 3-5 from the 2025 school year.

Objective 2.
systems

(Effective Instruction) All students will build a strong foundation in reading/language arts and mathematics. State assessment scores for the 2026

(Aligned Instructional Systems) Teachers will complete objective driven lessons plans with daily formative assessments and implement goal setting

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Teachers will submit weekly TEKS-aligned
lesson plans with detailed objectives, success
criteria, activities, and daily formative
assessments. Instructional leaders will support
teachers in lesson planning by completing
weekly lesson plan trackers and providing
specific feedback to teachers when support is
needed. (Title | SW Elements: 2.2,2.5)
(Target Group: All) (Strategic Priorities: 2,4)
(ESF: 5,5.1,5.2)

All Staff, Instructional
Administrator, Principal

2025-2026
Academic SY

(O)Time, (S)Regular Program
SFF

Criteria: 25-26 UTES Lesson Plan
Tracker completed weekly on
Fridays.

2. Campus leaders provide feedback on
teacher pacing and adherence to the level of
rigor in the material, including the use of
student diagnostic and progress monitoring
data. (Title | SW Elements: 2.5) (Target
Group: All) (Strategic Priorities: 2) (ESF:
5.2,5.3)

Assistant Principal(s), Principal

25-26 SY

(S)Local Funds

Criteria: Lesson plan feedback,
coaching cycle feedback

3. Formative assessments are used to
measure progress towards mastery of specific
grade level standard(s) and support
instructional decision making in alignment with
the curriculum design. (Title | SW Elements:
2.5) (Target Group: All) (Strategic Priorities:
2) (ESF:5.1,5.3)

Assistant Principal(s), Principal

25-25 SY

(S)Regular Program SFF

Criteria: Weekly data meeting
agendas, Lesson plan
tracker/feedback

4. Student goal setting and progress
monitoring system is created and evident in
every classroom. (Title | SW Elements: 2.5)
(Target Group: All) (Strategic Priorities: 2)
(ESF: 5.1,5.3)

All Staff

25-26

(S)Regular Program SFF

Criteria: Student and teacher
facing goal tracking systems
evident in observations,
walkthroughs, and weekly data
meetings.

DMAC Solutions ®

Page 33 of 37

10/13/2025



UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 3.

Objective 3.

(Effective Instruction) All students will build a strong foundation in reading/language arts and mathematics. State assessment scores for the 2026
STAAR in reading and math will overall increase by 5% for students in grades 3-5 from the 2025 school year.

(Observation and Feedback Cycles) Campus instructional leaders will conduct bi-weekly classroom observations and provide timely feedback sessions.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Campus instructional leaders determine the

Assistant Principal(s), Principal

2025-2026 school

(O)Time, (S)State

Criteria: Instructional leaders will

established tools and processes to conduct
observations, capture trends, and track
progress over time. (Title | SW Elements:
2.2,2.5) (Target Group: All) (Strategic
Priorities: 2) (ESF: 5.1,5.2)

frequency of observations based on teacher year Compensatory use Coaching Cycle Priority list to
needs and student results on formative monitor and track observations
assessments. (Title | SW Elements: 2.2,2.5) and a walkthrough form to share
(Target Group: All) (Strategic Priorities: 2) specific feedback.

(ESF: 5.2,5.3)

2. Campus instructional leaders use Assistant Principal(s), Principal |25-26 SY (O)Time Criteria: Alignment of T-TESS &

Instructional Playbook, DMAC
Walkthrough Documentation
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 3. (Effective Instruction) All students will build a strong foundation in reading/language arts and mathematics. State assessment scores for the 2026
STAAR in reading and math will overall increase by 5% for students in grades 3-5 from the 2025 school year.

Objective 4.  (Focused Professional Learning) Campus leadership will tailor professional development initiatives using insights gathered from student assessment
data and classroom observation findings

Activity/Strategy

Person(s) Responsible Timeline

Resources

Evaluation

1. The campus will maintain an instructional
playbook that aligns with research-based best
practices and T-TESS. The playbook will
include strategies to support and scaffold the
learning of our special population students and
will be used in campus-wide professional
development to ensure all students receive
appropriate and effective instruction. (Title |
SW Elements: 2.5) (Target Group: All)
(Strategic Priorities: 4) (ESF: 5.1,5.3)

Assistant Principal(s), Campus |2025-2026 school
Leadership Team, Principal year

(O)Time, (S)Local Funds

Criteria: Campus playbook & T-
TESS alignment and completed
campus professional learning.
Classroom observation data.
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 4.

Objective 1.

(Campus Communication) Increase positive school and district communication.

(Family and Community Engagement) Families and stakeholders will be actively engaged in school community.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Keep parents/guardians informed about
school activities with a weekly newsletter, and
outlined campus events calendar for the SY.
(Title | SW Elements: 2.1) (Target Group: All)
(Strategic Priorities: 4) (ESF: 3.4)

Assistant Principal(s), Principal

August 2025-May
2026

(O)Time

Criteria: Weekly newsletters
UTES Events Calendar
Annual survey will reflect that
families are well informed of
school activities.

2. Organize a parent/guardian meeting to
explain the State Academic Standards and
how families can work with the school to
improve their child's academic achievement.
(Title | SW Elements: 2.1) (Target Group: All)
(Strategic Priorities: 2) (ESF: 3.4)

Assistant Principal(s), Principal

January-March
2026

(F)Title I, (O)Time

Criteria: Attendance

Agenda

Documents from training

Annual survey results will report
an increase in the understanding
of student achievement.
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UNIVERSITY OF TEXAS ELEMENTARY CHARTER SCHOOL

Goal 4.

Objective 2.

(Family and Community Engagement) Families and stakeholders will be actively engaged in school community.

(Family Involvement) Provide opportunties for families and community members to actively participate in school events.

Activity/Strategy

Person(s) Responsible

Timeline

Resources

Evaluation

1. Hold at least 2 community events to
showcase academic and social programs on
campus. (Title | SW Elements: 2.1) (Target
Group: All) (Strategic Priorities: 4) (ESF: 3.4)

All Staff

August 2025-May
2026

(O)Time, (S)Local Funds

Criteria: Campus event
participation data.

Annual survey will report families
feel a part of the community.

2. Schedule an informational session for
parents/guardians of emergent bilingual
students to offer support for their educational
development. (Title | SW Elements: 2.1)
(Target Group: EB) (Strategic Priorities: 2)
(ESF: 3.3,3.4)

Instructional Administrator,
Principal

September 2025-
May 2026

(O)Time, (S)Bilingual Education

Criteria: Session advertisements
Emergent Bilingual family
participation.

3. Schedule in-person meetings between
families, campus administration, and the Social
Work Director to share campus information and
gather family feedback. (Title | SW Elements:
2.1) (Target Group: All) (Strategic Priorities:
4) (ESF: 3.4)

Assistant Principal(s), Principal

August 2025-May
2026

(F)Title I, (O)Time

Criteria: Attendance data
Meeting agendas
Annual family survey results

4. Strengthen family-school partnerships by
collaborating with the Region 13 Parent &
Family Engagement (PFE) Cooperative to build
communication, increase opportunities for
meaningful family participation in student
learning, and ensure compliance with federal
and state PFE requirements. (Title | SW
Elements: 3.1) (Target Group: All) (Strategic
Priorities: 4) (ESF: 3,3.4)

Assistant Principal(s), Principal

September 2025-
March 2026

(O)Time

Criteria: Session advertisements
Collaboration meetings with
Region 13 PFE

Meeting attendance of multi
populations of students
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